
Student Association Women’s Leadership Corps 
 
Mission: To increase the involvement of young women in student government and equip 
them with the tools they need to advocate for and assist the greater GW community. 
 
Components: 

ü Scholarship 
ü Service  

o GW Community (Advocacy) 
o DC Community 

ü Spirit  
 
Components Breakdown: 

ü Scholarship 
o Each participant must be in good academic standing. 

ü Service 
o GW Community (Advocacy) 

§ Each team will be given an advocacy project to work on 
throughout the semester/year. 

§ This result of this project will lead to a tangible result, a benefit for 
the greater GW community, particularly students. 

§ Proper training/mentorship will be available throughout the year, 
beginning with an Orientation session and following with 
individual/team meetings. 

§ The goal is to teach women leaders how to advocate: set up 
meetings with authority figures, research alternatives, articulate an 
idea, seeing an idea go from something conceptual to a reality, 
proper public relations, and how to respond when things don’t 
work out as planned. 

o DC Community 
§ The participants will be required to be involved with another 

service project (other than the Freshman Day of Service or the 
MLK Day of Service). 

ü Spirit 
o Each participant must attend at least 5 different GW sporting events 

throughout the year (Club Sports count, also!). 
 
Benefits for Participants/Organization: 

• Build a network of GW women leaders 
• Low time commitment; can pursue other activities/interests 
• Increase knowledge of GW systems (administration, CSE, SA, etc.) to 

build better future leaders 
• Net benefit for GW community 
• Change the culture of the SA (See Figure 1.) 
• Increase female involvement in student government 

 



 
Figure 1. Female Involvement in Numbers (2012-2013) 
Some facts and figures that illustrate the lack of female involvement: 
 
Executive Branch 

Total (elected + appointed): 25 
F to M ratio (elected + appointed): 11/25 
F to M ratio (elected): 1/2 

 
Legislative Branch 

Total (elected + appointed Senate Staff): 33 (30 Senators + 3 Senate Staff) 
F to M ratio (elected + appointed Senate Staff): 8/33 
F to M ratio (elected): 6/30  
F to M ratio (Senate Leadership: Committee Chairs and Vice Chairs): 2/8 
 

Judicial Branch 
Student Court Total: 5 judges 
F to M ratio: 0/5 
*All appointed 

 
Total: 

Student Association Leadership: 63 
F to M ratio (elected + appointed): 19/63 – about 30% 
F to M ratio (elected): 7/32 – about 22% 

 
Charge for the SA Women’s Leadership Corps: 
According to GW Admissions, the ratio of females to males that attend GW is 55/45 
percent. Based off the data in Figure 1, female representation in our student government 
is a mere 30% (elected number=22%) and, compared to past years, this is an unusually 
high percentage of female involvement. This means that we have a 33% representation 
deficit.  
 
By promoting involvement in a female’s first year at GW, providing mentorship and a 
network, and teaching these students how to successfully advocate for their peers, we 
hope to promote a culture of change and turn 22% into 30%, 40% or 50%, in years to 
come. 
 
If we focus on the total F to M ratio, 10 females can make this difference. By creating the 
SA Women’s Leadership Corps, comprised of a diverse group of 15-20 freshmen 
females, we will make these percentage differences a reality. 
  


